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Our
Philoso

EARNINGS
Our first conporate goal ks to earn monay for cur shareholders and increase the value of their investmant.
Wa beliova that the bast maasura ment of tha accompls himant of our goal Is consistent growth in eamings

per shans

OUR GOLDEN RULE

Wia traat our customsers, employess, investons and suppliers, as wa would il to be treated.

PEOPLE

Wa aine dedicated to thea b lief that people arne our most impartant ass et

wia belleva people nespond to recognition, opportunity togrow and falr compensation.

Wia bollova that comipansation should ba dingctly related o job performance and therafore use incantves,

profit sharing or otherwise, inewry possible siuation
From amployees wa expect an honest day's work for an honest day's pay.
Wa belleve in tha philesophy of contirued employmant for all Worthington peopla

Invfilling job ope nings avery effort is axpended 1o find candidates within Worthington, s divisiorsor
subskdiarkas.

CUSTOMERS

without the customer and thelr need for cur products and services wa have nathing.

wiia will et evary effort to see that the customsa—r's quality and service requiremants are met.

Once a commitment ks made to a customer, evany effort Is mada to fulfill that chiigation

SUPPLIERS

Wa cannot opaerate profiably without those who supply thegual ity matarials we need

Wia ask that suppllers be competithve in tha marketplace with regand to quality, pricing, delhary and volume

purchasad

Wia ana & loyal customer to supplans wha meet our quality and servios reguirermants through all markat
condtions.

ORGANIZATION

Wa believa in a divisionalized onrganizational structune with responsibility for performanca resting with the
maad of each operation

All managans ane glven tha oparating lattudes and suthority o sccomplish thelr rasponsl bl ities within our
corporate goals and objectves

I laaping with this philosoply, we do not create encessha corporate procedunes. f procedures ane
recessarywithin a particular company oparation, that manager creates tham.

wia bellieva In a small corporate staff and support group to serdca the needs of cur shareholdars aned
Dparating units as reguested.

COMMUNICATION

Wia communicata through every possible channal with our customers, employees, sharaholders, suppliers
and finarcial community.

CITIZENSHIP
Warthingion practices good clhienship at all levels.
Ct ouUr business in a professional and ethical manner. [ ]
ragea all our people to actively participate in community affairs. ' ' [ )
Wia support worthevh ke comimun ity Causes.
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Supplier Code of Conduct

At Worthington Steel, we believe in treating our
customers, employees, investors and suppliers as
we would like to be treated. We expect that our
suppliers conduct business in a way consistent with
the unique principles and values of our company.
This Supplier Code of Conduct is provided as a
guideline to the basic requirements expected of our
suppliers.

In addition to these requirements, suppliers must
comply with all applicable laws, regulations and
directives, and all obligations in any contract a
supplier may have with us. We expect our suppliers
to know and follow the laws that apply to them and
their business, and to treat compliance with legal
reguirements as a minimum standard.




Occupational Health and Safety

At Worthington Steel, we expect our suppliers to fully
comply with all applicable laws and regulations
governing health and safety at work. Furthermore, they
should use a health and safety management system to
implement proactive measures that support accident
prevention, minimize health risk exposure, and provide a
safe and healthy environment for all who work at or visit
their sites.




Labor and Human Rights

Minimum Work Age

Suppliers shall not use any form of child labor within their
organization or purchase materials or services from
companies using underage labor.

Forced Labor

Suppliers shall not use any form of forced, involuntary or
slave labor or human trafficking within their organization or
purchase materials or services from companies using
forced, involuntary, or slave labor or human trafficking.

Discrimination

Suppliers are expected to promote equal opportunities and
fair treatment of all employees in hiring and employment
practices. Suppliers must comply with all applicable laws
and regulations relating to discrimination in hiring,
employment policies, harassment and retaliation.

Freedom of Association/Collective Bargaining
Employees’ rights to free association and collective
bargaining shall be recognized and respected, as far as
legally permitted, without fear of reprisal, intimidation or
harassment.

Compensation and Working Time
Suppliers are expected to comply with all applicable wage
and working hours labor laws and regulations.

Diversity

Worthington Steel believes in the value of diversity and our
suppliers are expected to be inclusive and ensure that
employees and other stakeholders are always treated with
dignity and respect.



Environmental Protection

At Worthington Steel, we expect our suppliers
to fully comply with all applicable laws,
regulations and standards in any jurisdiction in
which they operate. Suppliers are expected to
operate in a way that minimizes the impact on
natural resources and protects human health
and the environment.




Ethics In Business

Prohibition of Bribery/Corruption
Suppliers shall not tolerate corruption or
bribery in any facet of business and shall
ensure compliance with all applicable anti-
corruption laws, including but not limited to
the U.S. Foreign Corrupt Practices Act.
Suppliers, and those acting on their behalf,
may not offer, promise, authorize, give or
receive, directly or indirectly, anything of
value to any person or entity if it is intended,
or could reasonably appear as intended, to
influence improper action, obtain or retain
business, or secure an improper advantage.

Preventing Conflicts of Interest
Suppliers must not make business
decisions that will create situations that are,
or appear to be, a conflict of interest.
Suppliers must be alert to actual or potential
conflicts of interest and any factors that
might influence our suppliers’ decisions due
to private, business or other conflicts of
interest must be prevented.

Antitrust/Unrestricted Competition
Suppliers are expected to conduct business
in a fair manner and comply with all
applicable antitrust and competition laws
and regulations.

Confidentiality

Suppliers are expected to keep Worthington
Steel’s business, financial and technical
information confidential using appropriate
safeguards.

Intellectual Property/Reputation
Suppliers are not authorized to use or
register our name, logos, trademarks or
other intellectual property without our
express written permission. Suppliers must
avoid any situations that may adversely
affect our business interests or reputation.

Counterfeit Parts

Suppliers are expected to develop,
implement, and maintain effective methods
and processes appropriate to their products
to minimize the risk of introducing
counterfeit parts and materials into
deliverable products. In addition, suppliers
shall provide notification to recipients of
counterfeit product(s) when warranted and
exclude them from the delivered product.

Gifts and Entertainment

We expect our suppliers to refrain from
providing personal gifts, favors, or business
courtesies, including entertainment
activities, to Worthington Steel employees
or representatives, that are intended, or
could reasonably appear as intended, to
influence a business decision.



Supplier Relations/Cooperation

At Worthington Steel, we expect our suppliers to
communicate and encourage their suppliers to
comply with the minimum standards within this
Code of Conduct. We expect all of our suppliers
and their suppliers to cooperate fully with our efforts
to assess and report information about our supply
chain when required by our customers, our policies
or applicable laws or regulations.




Recordkeeping/Certifications/
International Trade Laws

We expect our suppliers to maintain accurate books
and records that reflect all transactions in an
accurate and timely manner. We expect our
suppliers to conduct due diligence on their suppliers
and to disclose and certify to us upon request the
locations of any supplier or sub-supplier facilities and
the origin of materials and products supplied to us.
Our suppliers must comply with all applicable trade,
economic sanctions and import/export laws and
regulations, including those issued by the U.S.
government and any other countries into which our
suppliers’ products or materials will be imported.




Compliance with Supplier Code of Conduct;
Reporting of Violations; Corrective Actions

This supplier code of conduct sets forth the minimum requirements that must be met by any of our
suppliers and is in addition to any applicable terms and conditions, contracts or other policies
applicable to our suppliers. We encourage our suppliers to have due diligence and management
systems in place to monitor and maintain these requirements. Each supplier shall ensure that all
suppliers, subcontractors, agents or other representatives it uses to fulfill obligations or commitments
to Worthington Steel comply with the requirements of this supplier code of conduct.

Suppliers are required to promptly report to Worthington Steel any violations of this supplier code of
conduct. If you become aware of or suspect any conduct or business practices that you believe may
violate the supplier code of conduct, please notify your Worthington Steel point of contact directly.

Where we become aware of violations of the supplier code of conduct, our practice is to investigate
these incidents to see if there is a way to work with our supplier to address the concern. However,
we reserve the right to suspend or terminate all business relationship with any supplier who violates
the supplier code of conduct or fails or refuses to cooperate with our investigation.
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